
Global Gender Work

Introduction

Gender is a complex and multifaceted concept that has 

a profound impact on our lives. It shapes our identities, 

our relationships, and our experiences of the world. In 

recent decades, there has been growing recognition of 

the  importance  of  gender  equality  and  the  need  to 

challenge traditional gender roles and stereotypes. This 

book  is  a  timely  and  important  contribution  to  the 

literature  on  gender  studies.  It  provides  a 

comprehensive overview of the key issues and debates 

in  the  field,  drawing on a  wide  range of  disciplines, 

including  sociology,  economics,  history,  and  political 

science.

The book is divided into ten chapters,  each of which 

focuses  on  a  different  aspect  of  gender.  The  first 

chapter provides a general overview of the concept of 
1



gender and its relationship to other social categories, 

such as race, class, and ethnicity. The second chapter 

examines the gendered division of labor and the ways 

in which women and men are differently positioned in 

the economy. The third chapter explores the gendered 

experiences  of  migration  and  the  challenges  that 

women migrants face. The fourth chapter discusses the 

impact  of  globalization  on  gender  relations  and  the 

ways  in  which  women  are  both  empowered  and 

marginalized by global economic processes.

The fifth chapter focuses on the gender gap in health 

and the ways in which women's health is affected by 

gender  inequality.  The  sixth  chapter  examines  the 

gender gap in education and the barriers that girls and 

women  face  in  accessing  education.  The  seventh 

chapter explores the gendered nature of violence and 

the  ways  in  which  women  are  disproportionately 

affected by violence. The eighth chapter discusses the 

gender  gap  in  law  and  the  ways  in  which  women's 

rights are often violated. The ninth chapter examines 
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the gendered representation of  women in the media 

and the ways in which media images and messages can 

reinforce  gender  stereotypes.  The  tenth  chapter 

explores  the gendered impact  of  climate  change and 

the  ways  in  which  women  are  disproportionately 

affected by the effects of climate change.

This book is a valuable resource for scholars, students, 

and activists  who are interested in gender studies.  It 

provides a comprehensive overview of the key issues 

and debates in the field and offers a wealth of insights 

into the ways in which gender shapes our lives.
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Book Description

Global  Gender  Work explores  the  complex  and 

multifaceted relationship between gender and work in 

the  global  economy.  Drawing  on  a  wide  range  of 

disciplines, including sociology, economics, history, and 

political  science,  this book provides a comprehensive 

overview of the key issues and debates in the field.

The book begins by examining the changing nature of 

work  and  the  ways  in  which  women  and  men  are 

differently  positioned  in  the  labor  force.  It  then 

explores  the  gendered  division  of  care  work,  the 

feminization  of  migration,  and  the  impact  of 

globalization on gender relations. Subsequent chapters 

focus on the gender gap in health, education, violence, 

law,  and  media,  as  well  as  the  gendered  impact  of 

climate change.

Global Gender Work offers a wealth of insights into 

the  ways  in  which  gender  shapes  our  lives  and  the 
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challenges that women face around the world. It is an 

essential resource for scholars, students, and activists 

who are interested in gender studies and the pursuit of 

gender equality.

Key Features:

 Comprehensive overview of the key issues and 

debates in gender studies

 Draws on a wide range of disciplines, including 

sociology,  economics,  history,  and  political 

science

 Explores  the  gendered  division  of  labor,  care 

work, migration, globalization, health, education, 

violence, law, media, and climate change

 Offers a wealth of insights into the ways in which 

gender shapes our lives and the challenges that 

women face around the world
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 Essential  resource  for  scholars,  students,  and 

activists  who  are  interested  in  gender  studies 

and the pursuit of gender equality
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 Chapter  1:  Gender  Dimensions  of 

Work

 The Changing Nature of Work

In recent decades, the nature of work has undergone 

significant transformations. These changes have been 

driven by a number of factors, including technological 

advancements,  globalization,  and shifts  in  social  and 

cultural  norms.  As  a  result  of  these  changes,  the 

traditional gendered division of labor has been called 

into  question,  and  women  have  made  significant 

strides  in  entering  the  workforce  and  taking  on 

leadership positions.

One of  the most  significant changes in the nature of 

work has been the rise of the service sector. In the past, 

the  majority  of  jobs  were  in  manufacturing  and 

agriculture. However, these industries have declined in 

recent years, and jobs in the service sector have grown. 

This shift has had a positive impact on women, as they 

7



are more likely to be employed in service-sector jobs 

than men.

Another  factor  that  has  contributed  to  the  changing 

nature of work is globalization. Globalization has led to 

increased  trade  and  investment  between  countries, 

which  has  resulted  in  the  creation  of  new  jobs. 

However,  globalization  has  also  led  to  job  losses  in 

some  industries,  particularly  in  manufacturing. 

Women have been disproportionately affected by these 

job losses, as they are more likely to be employed in 

manufacturing jobs than men.

Finally,  shifts  in social  and cultural  norms have also 

contributed to the changing nature of work. In the past, 

it was common for women to stay at home and raise 

children, while men went out to work. However, this is 

no longer the case. Today, more women are working 

outside the home, and men are more likely to take on 

childcare and household responsibilities. This shift has 

been  made  possible  by  changes  in  attitudes  towards 
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gender  roles  and  by  the  availability  of  affordable 

childcare.

The  changing  nature  of  work  has  had  a  number  of 

consequences for women. On the one hand, it has led to 

increased  opportunities  for  women  to  enter  the 

workforce and to take on leadership positions. On the 

other  hand,  it  has  also  led  to  job  losses  in  some 

industries,  particularly  in  manufacturing,  and  has 

made it more difficult for women to balance their work 

and family lives.
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Chapter 1: Gender Dimensions of Work

Men and Women in the Labor Force

Men and women have historically had different roles 

in the labor force, with men typically working in paid 

employment  and  women  taking  on  unpaid  domestic 

work.  This  division  of  labor  has  been  shaped  by  a 

number of factors, including cultural norms, economic 

conditions, and government policies.

In  recent  decades,  there  has  been a  gradual  shift  in 

gender roles in the labor force. More women are now 

working in paid employment, and more men are taking 

on unpaid domestic work. This shift is due to a number 

of factors, including changes in cultural attitudes, the 

rising  cost  of  living,  and  the  increasing  number  of 

women in the workforce.

Despite these changes, gender inequality in the labor 

force persists. Women are still more likely to work in 

low-paying  jobs,  and  they  are  less  likely  to  hold 
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leadership  positions.  They  are  also  more  likely  to 

experience discrimination and harassment at work.

The  gender  gap  in  the  labor  force  has  a  number  of 

negative  consequences.  It  leads  to  lower  wages  for 

women,  less  economic  security,  and less  opportunity 

for  career  advancement.  It  also  contributes  to  the 

feminization of poverty, as women are more likely to 

be poor than men.

There  are  a  number  of  things  that  can  be  done  to 

address  gender  inequality  in  the  labor  force.  These 

include:

 Changing cultural norms about gender roles

 Providing affordable childcare and eldercare

 Enacting policies that support working families

 Enforcing laws that prohibit discrimination and 

harassment at work

By  taking  these  steps,  we  can  create  a  more  level 

playing field for women in the labor force and help to 
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ensure that they have the same opportunities as men to 

succeed.
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Chapter 1: Gender Dimensions of Work

Gender  Segregation  and  Occupational 

Inequality

Gender segregation in the labor market is a persistent 

phenomenon  that  has  been  observed  in  many 

countries  around the  world.  It  refers  to  the  unequal 

distribution  of  women  and  men  across  different 

occupations  and  industries.  This  segregation  is  often 

reflected in the concentration of women in low-paying, 

low-status jobs and the underrepresentation of women 

in high-paying, high-status jobs.

There are a number of factors that contribute to gender 

segregation in the labor market. These include:

 Social  norms  and  stereotypes: Traditional 

gender  roles  and  stereotypes  often  channel 

women  into  certain  occupations  and  men  into 

others. For example, women are often expected 

to  work  in  caregiving  and  service  jobs,  while 
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men are expected to work in manual labor and 

technical jobs.

 Discrimination: Women  often  face 

discrimination in the workplace, which can limit 

their  opportunities  for  advancement.  This 

discrimination can take many forms,  including 

overt discrimination, such as being denied a job 

or promotion because of their gender, and more 

subtle  forms  of  discrimination,  such  as  being 

paid less than men for the same work.

 Institutional  barriers: Institutional  barriers, 

such as lack of access to affordable childcare or 

paid parental leave, can also make it difficult for 

women to  participate  in  the labor force  on an 

equal footing with men.

Gender segregation in the labor market has a number 

of negative consequences for women. These include:

 Lower  pay: Women  who  work  in  segregated 

occupations typically  earn less  than men,  even 
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when they have the same level of education and 

experience. This is due to a number of factors, 

including  discrimination  and  the  fact  that 

segregated occupations are often undervalued.

 Limited  opportunities  for  advancement: 

Women  who  work  in  segregated  occupations 

often  have  limited  opportunities  for 

advancement. This is because these occupations 

are often dead-end jobs with few opportunities 

for promotion.

 Job insecurity: Women who work in segregated 

occupations are often more likely to experience 

job  insecurity  than men.  This  is  because  these 

occupations  are  often  more  vulnerable  to 

economic downturns.

Gender  segregation  in  the  labor  market  is  a  serious 

problem that has a number of negative consequences 

for women. It is important to address the factors that 
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contribute to this segregation in order to create a more 

equitable and just labor market.
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This extract presents the opening three 

sections of the first chapter.

Discover the complete 10 chapters and 

50  sections  by  purchasing  the  book, 

now available in various formats.
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This extract presents the opening three 

sections of the first chapter.

Discover the complete 10 chapters and 

50  sections  by  purchasing  the  book, 

now available in various formats.
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