
Sexism  in  Law  Enforcement:  How 

Casual  Attitudes  Destroy  Police 

Integrity

Introduction

Sexism in law enforcement is a serious problem that 

has been documented for decades. Female officers face 

discrimination in hiring, promotion, and assignments. 

They are also more likely to be harassed and assaulted 

than their male colleagues.

The  consequences  of  sexism in  law enforcement  are 

far-reaching.  It  undermines  public  trust  in  law 

enforcement, makes it more difficult for female officers 

to do their jobs effectively, and creates a hostile work 

environment for everyone.

There  are  a  number  of  things  that  can  be  done  to 

address sexism in law enforcement. Law enforcement 
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agencies  need  to  adopt  policies  that  prohibit 

discrimination  and  harassment.  They  also  need  to 

provide  training  on  gender  bias  and  create  a  more 

inclusive work environment.

In  addition  to  law  enforcement  agencies,  the  public 

also  has  a  role  to  play  in  addressing  sexism  in  law 

enforcement.  We  need  to  hold  law  enforcement 

agencies  accountable  for  their  actions  and  support 

female  officers  who  are  speaking  out  against 

discrimination.

This  book is  a  comprehensive  look at  sexism in  law 

enforcement. It examines the history of sexism in law 

enforcement, the causes and consequences of sexism, 

and  the  solutions  to  sexism.  The  book  also  includes 

stories of  female officers who have overcome sexism 

and lessons learned from the fight  against  sexism in 

law enforcement.
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I  hope that this book will  help to raise awareness of 

sexism in law enforcement and inspire people to take 

action to address this problem.
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Book Description

Sexism in Law Enforcement: How Casual Attitudes 

Destroy Police Integrity is  a  comprehensive look at 

sexism in law enforcement. It examines the history of 

sexism  in  law  enforcement,  the  causes  and 

consequences of  sexism, and the solutions to sexism. 

The book also includes stories of female officers who 

have overcome sexism and lessons learned from the 

fight against sexism in law enforcement.

Sexism in law enforcement is a serious problem that 

has been documented for decades. Female officers face 

discrimination in hiring, promotion, and assignments. 

They are also more likely to be harassed and assaulted 

than their male colleagues.

The  consequences  of  sexism in  law enforcement  are 

far-reaching.  It  undermines  public  trust  in  law 

enforcement, makes it more difficult for female officers 
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to do their jobs effectively, and creates a hostile work 

environment for everyone.

This  book  is  a  must-read  for  anyone  who  wants  to 

understand the problem of sexism in law enforcement 

and the steps that can be taken to address it. It is also 

an  important  resource  for  female  officers  who  are 

facing discrimination and harassment.

Pasquale De Marco is a former police officer and the 

author of  several  books on law enforcement.  He has 

written extensively  about  the  issue  of  sexism in  law 

enforcement and has been a vocal advocate for female 

officers. 
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Chapter 1: The History of Sexism in Law 

Enforcement

Topic 1: The First Female Police Officers

The  first  female  police  officers  in  the  United  States 

were  appointed  in  1845  in  New  York  City.  These 

women were responsible for patrolling the city's red-

light district and enforcing laws against prostitution. At 

the time, there were no female police officers in any 

other city in the country.

In  the  early  1900s,  a  few  more  cities  began  to  hire 

female  police  officers.  However,  these  women  were 

typically  assigned  to  roles  that  were  considered 

"appropriate"  for  women,  such  as  working  with 

juveniles or in vice squads. They were not allowed to 

carry guns or make arrests.

It  was not  until  the 1960s that  female police  officers 

began to be hired in significant numbers. This was due 

in part to the civil rights movement and the growing 
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demand for equal rights for women. In 1967, the first 

female  police  officer  was  hired  in  the  Los  Angeles 

Police  Department.  In  1972,  the  first  female  police 

officer  was  hired  in  the  New  York  City  Police 

Department.

Today, female police officers make up about 12% of all 

police officers in the United States. However, they are 

still  underrepresented  in  leadership  positions.  Only 

about 3% of police chiefs are women.

The first female police officers faced many challenges. 

They were often discriminated against  by their  male 

colleagues and by the public. They were also paid less 

than  their  male  colleagues  and  were  not  given  the 

same opportunities for promotion.

Despite  these  challenges,  female  police  officers  have 

made significant progress in the past few decades. They 

have proven that they are just  as capable as men of 

doing the job of a police officer. They have also helped 

7



to change the way that the public views female police 

officers.
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Chapter 1: The History of Sexism in Law 

Enforcement

Topic  2:  The  Challenges  Faced  by  Early 

Female Officers

Early  female  police  officers  faced  a  number  of 

challenges, including discrimination, harassment, and 

violence.  They  were  often  denied  promotions  and 

assignments, and they were paid less than their male 

colleagues.  They  were  also  often  subjected  to  sexual 

harassment and assault.

Despite  these  challenges,  early  female  police  officers 

persevered.  They  fought  for  their  rights  and  for  the 

right to serve their communities. They paved the way 

for the women who serve in law enforcement today.

Here are some of the specific challenges faced by early 

female police officers:
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 Discrimination: Female  police  officers  were 

often denied promotions and assignments. They 

were also paid less than their male colleagues. In 

some  cases,  they  were  even  fired  simply  for 

being women.

 Harassment: Female police officers were often 

subjected to sexual harassment and assault. They 

were  often  harassed  by  their  male  colleagues, 

and they were also at risk of being assaulted by 

members of the public.

 Violence: Female  police  officers  were  often 

targets of violence. They were more likely to be 

assaulted  than  their  male  colleagues,  and  they 

were also more likely to be killed in the line of 

duty.

Despite  these  challenges,  early  female  police  officers 

persevered.  They  fought  for  their  rights  and  for  the 

right to serve their communities. They paved the way 

for the women who serve in law enforcement today.
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Chapter 1: The History of Sexism in Law 

Enforcement

Topic  3:  The  Role  of  Unions  in  Protecting 

Female Officers

Unions have played a  vital  role  in  protecting female 

officers  from  discrimination  and  harassment.  They 

have negotiated contracts that include provisions that 

prohibit discrimination and harassment, and they have 

provided  support  to  female  officers  who  have  been 

subjected to discrimination or harassment.

One  of  the  most  important  provisions  in  union 

contracts  is  the  grievance  procedure.  This  procedure 

allows officers to file a complaint if they believe they 

have  been  discriminated  against  or  harassed.  The 

union will then represent the officer in the grievance 

process and help to ensure that the officer's rights are 

protected.
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Unions  have  also  been  successful  in  negotiating 

contracts  that  include  provisions  that  provide  for 

affirmative  action.  These  provisions  require  law 

enforcement  agencies  to  take  steps  to  increase  the 

number of female officers in their ranks.  Affirmative 

action programs have been successful in increasing the 

number  of  female  officers  in  law  enforcement,  and 

they  have  helped  to  create  a  more  diverse  and 

inclusive work environment.

In addition to negotiating contracts, unions have also 

provided  support  to  female  officers  who  have  been 

subjected  to  discrimination  or  harassment.  Unions 

have provided legal  representation to female officers 

who have filed lawsuits against  their employers,  and 

they have also provided emotional support to female 

officers who have been subjected to discrimination or 

harassment.

The  role  of  unions  in  protecting  female  officers  is 

essential  to  ensuring that  female  officers  are  treated 
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fairly  and  that  they  have  the  same  opportunities  as 

male officers.  Unions have made a real  difference in 

the lives of female officers, and they will continue to 

play  a  vital  role  in  the  fight  against  sexism  in  law 

enforcement.
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This extract presents the opening three 

sections of the first chapter.

Discover the complete 10 chapters and 

50  sections  by  purchasing  the  book, 

now available in various formats.
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This extract presents the opening three 

sections of the first chapter.

Discover the complete 10 chapters and 

50  sections  by  purchasing  the  book, 

now available in various formats.
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